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NEGOTIATIONS AGREEMENT 
BETWEEN 
BOARD OF EDUCATION 
OF 
SOUTH HUNTINGTON UNION FREE SCHOOL DISTRICT 
and 
SOUTH HUNTINGTON REGISTERED 
PROFESSIONAL NURSES' ASSOCIATION 
July 1 2005 through June 30,2010 
PREAMBLE 
AGREEMENT made and entered into this day of , 
by and between the BOARD OF EDUCATION OF SOUTH HUNTINGTON UNION 
FREE SCHOOL DISTRICT, Town of Huntington, New York (hereinafter referred to 
as the "Board"), and SOUTH HUNTINGTON REGISTERED PROFESSIONAL 
NURSES ASSOCIATION, (hereinafter referred to as the "Association"). 
WHEREAS, the Board has recognized the Association as the majority 
representative for the Registered Professional Nurses for the purpose of 
collective negotiations and the settlement of grievances; and 
WHEREAS, pursuant to said recognition, the parties have met and 
negotiated collectively over the wages and terms of conditions of employment in 
the unit of employees named above, 
NOW, THEREFORE, in consideration of mutual covenants contained 
herein, the parties agree as follows. 
ARTICLE 1 
RECOGNITION 
The Board recognizes the Association as the sole and exclusive 
bargaining agent during the period of implementation of this Agreement for 
the Registered Professional Nurses in such unit. Such recognition shall be 
in accordance with regulations established by the Public Employment 
Relations Board. 
ARTICLE 2 
PAYROLL DEDUCTIONS 
A. DUES DEDUCTION 
I. The Board agrees to deduct from the wages of the employees 
covered by this Agreement, each month, the regular dues for 
membership required by the Association, provided that those 
employees have individually and voluntarily authorized the 
Board, in writing, to make such deductions. Dues for July and 
August will be deducted from May and June paychecks. 
2. Dues authorized by an employee shall continue as authorized 
unless and until the employee notifies the Board of hislher desire 
to discontinue or change such authorization. Notification of 
discontinuance of deductions shall be in writing, in duplicate, 
signed by the employee and submitted to the Board, and on 
receipt of same the Board shall immediately forward one copy to 
the Association. The rights of the Association and the employee 
under this Article shall be in conformity and consistent with the 
requirements of Paragraph 93 (b) of the Municipal law and 
Chapter 392 of the Laws of New York, 1967, as amended. 
3. In the event that earnings for any period are insufficient to cover 
dues, payment for such dues shall be made by the employee 
directly to the Association. 
4. The Association shall indemnify and save the Board harmless 
against any and all claims, demands, suits or other forms of 
liability that shall arise out of or by reason of action taken or not 
taken by the Board for the purpose of complying with any of the 
provisions of this Article, or in reliance of any list, notice, or 
assignment furnished under any provision of such. 
ARTICLE 2 - Continued 
5. Every member of the negotiating unit who is not a member of the 
Association, shall pay to the Association an Agency Shop fee 
deduction. The District shall not be liable to see to the proper 
application of such funds by the Association. 
The Association agrees to save and hold harmless the District 
from all loss, expenses, damages, costs and attorneys fees that 
may accrue as a result of the aforesaid agency fee provisions, by 
reason of any action or suits brought against the District by an 
employee in the unit aggrieved by the implementation of said 
agency fee provisions. Furthermore, the Association will 
participate in all legal actions or proceedings brought which 
relate to the aforesaid agency fee provisions to the fullest extent 
possible. 
B. SAVINGS BONDS 
Nurses may purchase savings bonds through payroll deductions. 
1. A minimum of one (1) bond per month (10 months) may be 
purchased in any of the denominations listed below. Bonds will 
be forwarded to the individual by the bank. 
$50.00 for one $100 bond 
2. Present employees who elect to participate must complete the 
authorization form by Friday of the first week of school in 
September. Personnel employed thereafter may enroll at the 
time of employment. Forms may be obtained in the individual 
schools and in the District Personnel Office. 
3. The authorization is binding for the fiscal year and may not be 
amended or rescinded. 
C. TAX SHELTERED ANNUITY PAYMENTS 
These will be deducted in twenty (20) payments and forwarded 
monthly to the designated carrier. 
D. CREDIT UNION 
Deductions will be taken from each paycheck. 
ARTICLE 3 
PAY DAYS 
Pay days shall be in accordance with the pay schedule for 10-month 
non-teaching staff employees. Effective July 1, 2001, ten-month 
employees will have the option of having 22 or 26 checks. The option of 26 
checks must be selected and Payroll advised prior to June 1 each year to 
be in effect for the following year. This selection must be made annually to 
continue. 
ARTICLE 4 
PROBATIONARY PERIOD 
The probationary period for registered professional nurses shall be 
six (6) months computed from the first day of employment. At the end of 
this period of time, the employee, i f  retained, shall become a permanent 
employee and seniority shall date from the first day worked. An employee 
can be terminated at any time during the probationary period without such 
termination being subject to the grievance procedure. 
ARTICLE 5 
WAGES 
The wages for the employees covered by this Agreement during the 
term hereof shall be as set forth in Appendix A to this Agreement. 
ARTICLE 6 
MANAGEMENT RIGHTS 
The Association and the employees recognize the right of the Board 
to legislate, manage its affairs, control and direct the work force, make all 
decisions as to the operation of the school system and its work force, and 
all other rights normally inherent in  management, subject to the obligations 
of this Agreement. 
ARTICLE 7 
STRIKES AND LOCKOUTS 
During the term of this Agreement, the Association and its members 
collectively agree that they shall not engage in any work stoppage, slow- 
down, or strike. The Board agrees not to lock-out its employees during the 
term of this Agreement. 
Nothing herein shall be construed to limit the power or right of the 
parties to apply for injunctive relief pursuant to the provisions of the Public 
Employment Relations Law. 
ARTICLE 8 
WORK YEAR AND WEEK 
All nurses shall be available for their assigned duties during the 
school year except for legal holidays, as recognized by the Board adopted 
school calendar, and normal school recesses. 
The work days* shall be as follows: 185 days 
The hours of work shall be determined by the building assignments. 
All registered professional nurses assigned to non-public schools 
shall also be required to work 185 days effective July 1, 2006. The 
particular days shall be mutually agreed upon between the Association and 
the District. 
*Superintendent's Conference Day will be considered a work day at no 
additional compensation. 
ARTICLE 9 
SENIORITY 
Reduction in Staff: 
Seniority shall govern for layoffs with employees recalled in the 
reverse order in which they were laid off. Such recall right is waived if the 
employee does not have proper nurse's certification at time of recall. A 
seniority list shall be maintained by the Personnel Department and made 
available to the Association upon request. 
An employee shall be advised of recall by registered or certified mail, 
return receipt requested. Employees shall be deemed to have waived their 
right to re-employment i f  they do not appear for work within ten (10) 
business days of the District's notification to them of their eligibility for re- 
employment. 
ARTICLE 10 
DISCIPLINE AND DISCHARGE 
The administration may discipline or discharge any employee for just 
cause. The Association reserves the right to dispute any discipline or 
discharge and to process same through the grievance machinery provided 
in this Agreement. Discipline or discharge during the probationary period 
is not subject to the grievance procedure. 
ARTICLE 11 
SICK LEAVE 
Each nurse shall be credited with fifteen (15) days sick leave at the 
beginning of the school year. Should the individual terminate employment 
during the year, the nurse shall be credited with only one (1) day of sick 
leave per completed month of service. Sick leave shall be cumulative from 
year to year during term of employment. The District can require a doctor's 
certificate certifying that the individual is fit to return to work after an 
illness. 
Three (3) days of the annual allowable sick leave (non-cumulative) 
may be charged as personal leave. No reason need be given when 
applying for personal leave days except that reasonable notice should be 
given excluding emergencies. Personal leave requests will not be 
authorized prior to or after holidays, vacation periods, long weekends, or 
on Superintendent's Conference Days unless approved by the 
Superintendent upon presentation of justification. 
ARTICLE 12 
BEREAVEMENT LEAVE 
1. Five (5) paid calendar days, absolute, shall be allowed for 
bereavement leave in  the event of a death in the immediate family. 
These days shall be allowed on the occasion of each death in the 
immediate family and shall not be limited to five (5) days per year, 
regardless of the number of deaths in the family. In unusual 
instances, and where the employee provides legitimate reasons for 
the need of additional days for bereavement leave, such additional 
time may be granted upon approval of the Superintendent of Schools 
or his designee. 
The immediate family is defined to include parents, parents-in-law, 
brothers, sisters, spouse, children, grandparents, grandchildren, 
guardians, any relative living in the employee's household, and 
domestic partner. 
In the event of a death of an employee's friend or relative not in his 
immediate family (who does not reside in the household), one day's 
leave shall be allowed, but shall be charged to sick leave. 
These days shall be allowed on the occasion of each death in the 
immediate family and shall not be limited to five (5) days per year, 
regardless of the number of deaths occurring. 
ARTICLE 13 
BUSINESS DAYS 
A maximum of three (3) paid days off per fiscal year for personal 
. . .  
business shall be granted to regular full-time-employees covered by this 
Agreement. Prior written approval is required. These days shall not be 
deducted from sick leave. Approval for the taking of a personal business 
day is conditioned upon an employee demonstrating that the business 
matter cannot be arranged other than during working hours (e.g., house 
closing). If a request for a business day is denied, the individual may take 
the day without pay. 
Activities for which Business Days will be granted: 
1. House closing. 
2. Compulsory court attendance (does not refer to school-related 
business). 
3. Business with Government or Public Agency (excluding New 
York State Department of Motor Vehicles). 
4. Conference with attorney. 
Professional 
1. Register for doctorate, take M.A. or P.h.D. examination. 
2. Arrange for grants, scholarship. 
3. Professional recognition or advancement. 
Travel 
1. Emergencies due to car accidents or mechanical failure while 
enroute to work, when common carrier or other transportation 
was clearly unavailable. 
2. Delays of common carrier preventing nurse(s) from reporting 
to work when no other means of transportation is available. 
House 
Disaster threatening safety or occupants. 
Example: Fire, fuel or water leaks due to frozen or broken pipes. 
Repairs after safety measures have been instituted are not covered 
by business day. 
Family 
1. Attend conference with legal, religious or social authorities 
(e.g., handicapped children). 
2. Attend graduation of spouse or children in college or service 
academy. 
3. Register, transfer or transport children to and from university 
or college (NOT applicable to the child's recess periods). 
4. Child's required school entrance screening. 
5. Attendance at religious rite. 
Personal 
Moving (one day). 
ARTICLE 14 
JURY DUTY 
Days shall be granted an employee for jury duty when such 
attendance is required by law. Every effort should be made to serve at a 
time when school is not in session. Any remuneration received by an 
employee on a per diem basis for jury duty shall be refunded to the School 
District, excluding the mileage reimbursement for transportation. 
ARTICLE 15 
LEAVES OF ABSENCE 
Employees who, after formal request, citing good and sufficient 
reasons, may be entitled to leaves of absence for up to a period of one (1) 
year, subject to the approval of the Superintendent of Schools. Time spent 
on a leave of absence shall be without pay and benefits, whether direct or 
accrued, and shall not be construed as time worked for purposes of 
seniority accumulated to the date of start of such leave. 
For the purposes of this provision a request for a leave of absence 
for one (1) year for full-time Association business, renewable for an 
additional year upon written request by the employee and the Association, 
which the District shall not unreasonably deny, shall be considered "good 
and sufficient reasons." 
ARTICLE 16 
MEDICAL AND DENTAL INSURANCE 
MEDICAL 
1. 
2. 
Full-time employees on the payroll prior to December 31, I996 
shall contribute 8% toward the costs of health insurance 
premiums. Full-time employees hired after December 31, 1996 
shall contribute 10% toward health insurance premiums. 
These contributions shall increase as follows: 
Year Pre-12/31 I96 Employees Post-1 2131196 Employees 
06/07 9% 11% 
07108 10% 12% 
08109 11% 13% 
0911 0 13% 15% 
Any employee participating in the health insurance plan who 
opts to cancel or reject her health insurance coverage will 
receive quarterly cash payments equal to 50% of the District's 
cost of the annual single or family premium effective with the 
first full quarter after such declaration. Nurses who switch 
from family to single coverage will receive of the 50% 
difference in annual premiums in quarterly payments also. 
Consistent with practice, any employee who selects the cash 
option shall have the right to re-enter the plan on ninety (90) 
days notice. 
ARTICLE 16 - Continued 
3. Administration shall have the right to change insurance 
carriers or self-insure as long as the benefits in effect at the 
time of the change in carriers do not decrease. 
DENTAL 
The District agrees to continue 100% payment for individual 
and family dental insurance for all full-time employees in  accordance 
with the base plan provided to the South Huntington Teachers 
Association. 
Unit members shall be eligible to participate in the enhanced 
dental plan set forth in Article 38 of the collective bargaining 
agreement with the South Huntington Teachers' Association in 
accordance with the terms set forth therein. 
ARTICLE 17 
LlFE AND LONG-TERM DISABILITY INSURANCE 
LlFE 
-
The School District will provide a group term life insurance 
policy in the amount of $50,000 for all full-time employees on the 
payroll. 
LONG-TERM DISABILITY 
The District will provide for FULL-TIME employees long-term 
disability insurance coverage. Features of the plan will include 24- 
hour coverage, 365 dayslyear; 60% of salary to a maximum benefit of 
$1,80O/month; waiting period of 180 calendar days or sick leave, 
whichever is greater; benefits offset by social security and workers' 
compensation payments, but with social security "freeze" provision, 
etc. 
Effective July 1, 1986, payment will be based on a graded-age 
schedule as follows: 
I AGE PAYMENT 
61 or under 
62 to 64 
Payment made to age 65 
Payment made to the date of the 36th 
65 to 67 
ARTICLE 18 
payment 
Payment made to the date of the 24th 
68,69 
GRIEVANCE PROCEDURE 
payment 
Payment made to the date of the 12th 
payment 
It is the declared objective of the parties involved in this 
contract to encourage the prompt and informal resolution of 
employee complaints as they arise and to provide recourse to 
orderly procedures for the satisfactory adjustment of grievances in 
accordance with the following procedures. 
A. Definition of Grievance: A grievance shall mean any claimed 
violation, misinterpretation or inequitable application of the 
various provisions of this negotiated Agreement. 
B. Should a grievance be claimed, there shall be no suspension 
of work on the part of either party on account of such 
grievance, but an earnest effort shall be made to settle such 
differences immediately in the manner described in the 
following paragraphs. 
The aggrieved person shall present the grievance, in 
writing, to the Director of Pupil Services, who shall 
discuss the matter forthwith. If, after initial discussions, 
the person wishes to be accompanied by a representative 
for further discussions, such request shall be granted. 
The immediate supervisor shall render a determination in 
writing to the aggrieved person within three (3) school 
days after the grievance has been discussed by the 
parties concerned. If such grievance is not satisfactorily 
resolved at this stage, the aggrieved person may appeal in 
writing to the Assistant Superintendent for Administration 
& District Services within five (5) school days of receipt of 
the immediate supervisor's decision. The appeal shall set 
forth the nature of the grievance and alleged violation. 
2. The Assistant Superintendent for Administration & District 
Services shall meet with the aggrieved and his 
representative within five (5) school days of receipt of the 
appeal. The Assistant Superintendent for Administration 
& District Services shall have ten (10) school days from 
receipt of the appeal to render a written determination of 
his findings. 
If the grievance is not satisfactorily resolved at this stage, 
it may be forwarded for resolution by the Joint Committee 
on Grievance. The Joint Committee shall consist of two 
(2) persons each designated by the Assistant 
Superintendent for Administration & District Services and 
the Association. The Joint Committee shall, within fifteen 
(15) days of receipt of the written grievance, render its 
decision. 
4. If the Joint Committee is unable to agree, a request for a 
list of arbitrators will be made to the American Arbitration 
Association by either party. The parties will then be 
bound by the rules and procedures of the American 
Arbitration Association. 
The selected arbitrator will hear the matter promptly and 
will issue his decision not later than fourteen (14) calendar 
days from the date of the close of the hearing, or, i f  oral 
hearings have been waived, then from the date the final 
statements and proofs are submitted to him. The 
arbitrator's decision will be in writing and will set forth his 
findings of fact, reasoning and conclusions on the issues. 
Such decision shall be advisory only and shall not be 
binding upon either party. 
The arbitrator shall have no power or authority to make 
any recommendation which suggests the commission of 
an act prohibited by law or which is violative of the terms 
of this Agreement. 
The costs for the services of the arbitrator, including 
expenses, i f  any, will be borne equally by the District and 
the Association. 
If the recommendations of the arbitrator are not 
acceptable to either party, an appeal may be made in 
writing to the Board of Education within fifteen (15) days 
after receipt of the advisory arbitrator's decision. 
Within thirty (30) days after receipt of an appeal, the Board 
of Education shall hold a hearing on the grievance. The 
hearings shall be held in executive session. The 
grievance record and the decision of the advisory 
arbitrator shall be available for the use of both parties. 
Within fifteen (15) school days after the conclusion of the 
hearing, the Board of Education shall render a decision, in 
writing, on the grievance. In reaching its determination, 
the Board will give careful consideration to the grievance 
record and recommendations of the arbitrator. Such 
decision shall be final and binding on all parties. 
No reprisals of any kind shall be taken by either party or 
by any member of the Administration against any party in 
interest or participant in the grievance procedure by 
reason of such participation. 
Failure at any step to communicate a decision within the 
specified time limit shall permit the aggrieved to proceed 
to the next step. Failure at any step of this procedure to 
appeal a grievance to the next step within the specified 
time limit shall be deemed to be acceptance of the 
decision rendered at that step. 
The sole remedy available to any employee for any alleged 
breach of this Agreement shall be pursuant to the 
grievance and arbitration procedure, provided, however, 
that nothing contained herein shall deprive any employee 
of any legal rights which she presently has. 
ARTICLE 19 
VACANCIES AND TRANSFERS 
A. VOLUNTARY TRANSFERS 
1. Registered professional nurses will be informed by job posting 
when a vacancy occurs in a registered professional nurse 
position. Vacancies shall be posted in all schools throughout 
the year they occur. 
2. The qualifications of any currently employed nurse, who 
desires to transfer to a vacant position, shall be fully 
considered, according to seniority, prior to the processing of 
any applications from outside the District, provided the 
employee applies for the position in writing within the time 
posted. 
3. In the determination of requests for voluntary reassignment 
andlor transfer, the convenience and wishes of the individual 
nurse will be honored by seniority to the extent that they do 
not conflict with the health services and best interests of the 
school to which the nurse is assigned. 
INVOLUNTARY TRANSFERS 
When a transfer or reassignment is deemed necessary by the 
District, individuals will be selected by inverse seniority from among 
those meeting the qualifications for the specific position in question, 
unless such transfer or reassignment is not in the best interests of 
the District. 
ARTICLE 20 
RETIREMENT 
Employees in the unit are entitled to the New York State Employees 
Retirement System Program, Non-Contributory Plan 75. 
ARTICLE 21 
PERSONNEL FILES AND EVALUATIONS 
The official personnel file shall be maintained in the District office. A 
nurse, upon request, shall be given access to her file by providing at least 
24 hours advance notice. Unit members shall have the right to review any 
evaluations or performance based documentation prior to such material 
being placed into a member's personnel file. 
Unit members shall be formally evaluated in writing at least once per 
year. However, the District reserves the right to evaluate more frequently i f  
performance issues arise. 
ARTICLE 22 
LUNCH 
Each registered professional nurse shall normally receive an 
uninterrupted, duty-free lunch period equal to that provided for teaching 
personnel assigned to the same building. While it is recognized that the 
professional responsibility of unit members may require the interruption of 
lunch upon occasion, the District affirms that it shall make every 
reasonable effort to comply with the spirit of this provision. 
With approval of administration, a nurse who works through her 
lunch period shall be paid on a pro-rated basis at the hourly rate set forth 
in Article 30. 
ARTICLE 23 
TAX SHELTERED ANNUITIES 
The Board of Education agrees to the purchase of annuities for 
employees who have authorized such reductions in contract salary in 
accordance with the provisions of Section 403B of the Internal Revenue 
Code of 1954, as amended. 
In the event that a new employee already has a salary reduction 
agreement with an insurance carrier not previously authorized by the 
District, the Superintendent is authorized to take such actions as may be 
necessary to continue this agreement in effect. 
When six or more employees express in writing to the 
Superintendent's Office a desire to elect a new insurance carrier, the 
Superintendent of Schools is authorized to approve such company. 
ARTICLE 24 
CHILD-BEARINGICHILD-REARING LEAVE 
CHILD-BEARING LEAVE 
1. A nurse who is pregnant will be permitted to continue to work as 
long as she is physically capable of performing the normal duties of 
her position. The District may require the nurse to provide a doctor's 
certificate certifying that she is fit to continue her employment. 
2. Whenever the nurse who is pregnant cannot perform the normal 
duties of her position, she will be permitted to utilize all or any 
portion of her sick leave because of medical disability connected 
with or resulting from her pregnancy. 
The nurse will return to work when she is capable of performing the 
normal duties of her position. The District may require a statement 
from her doctor certifying that she is capable of returning. Under 
normal circumstances, the use of accumulated paid sick leave after 
delivery shall be limited to six (6) calendar weeks. Extension of the 
use of such paid sick leave for pregnancy beyond the six (6) week 
period will be contingent on the recommendation of the attending 
physical with verification by the District physician, if requested by 
Administration. 
CHILD-REARING LEAVE 
1. A child-rearing leave incident to the birth or adoption of a child shall 
be granted for a period not to exceed one (1) year. The leave shall be 
without salary and will not apply towards seniority. Such leave shall 
begin at any time upon 30 days notice and terminate only at the 
beginning of the school year or semester. 
2. Failure to return from this leave shall be deemed equivalent to a 
resignation. 
3. Upon return from leave, the nurse shall be placed in a position but 
not necessarily where the individual was prior to leave. 
FAMILY & MEDICAL LEAVE ACT OF 1993 
The District will adhere to the requirements of the Family & Medical 
Leave Act of 1993. 
ARTICLE 25 
WORKERS' COMPENSATION 
Employees are covered by Workers' Compensation as governed by 
the State of New York. 
ARTICLE 26 
TRAVEL ALLOWANCE 
During the course of the regular school day, a nurse may be 
scheduled for duty in more than one (1) building on a regular basis. 
Reimbursement for such transportation requirements attendant to such 
"split school assignment" will be at the rate of $350.00 per year. 
Reimbursement shall be computed on an annual basis and shall be paid by 
separate check in June. 
The Nurse Coordinator shall receive a travel allowance in the amount 
of $350 per year. 
ARTICLE 27 
TERMINAL LEAVE PAYMENT 
Full-time employees are eligible for terminal leave pay upon 
retirement i f  they have completed a minimum of fifteen (15) years of 
continuous service in South Huntington and are age 55 and have advised 
the District in writing by February 1 for a June 30 retirement date or five (5) 
months in advance of their planned retirement date i f  different than June 
30. Employees must be eligible for retirement under the New York State 
Employees Retirement System. An employee who vests his rights is not 
eligible for this benefit. 
Terminal leave pay shall be calculated as follows: 
The employee's accumulated sick leave as of the end of the school 
year (June 30) in which she retires or the June 30 accumulation of the 
previous year i f  the retirement is not on June 30, up to a maximum of 150 
days, times forty (40) percent, times the daily rate of pay (maximum 
payment sixty (60) days). 
Employees who reach the age and service requirements for the terminal 
leave payment must elect to apply or this benefit is no longer available to 
them. 
ARTICLE 28 
LONGEVITY PAY 
Longevity pay shall be granted to each full-time employee in 
accordance with the schedule below. Payment of the longevity amount, in 
those cases in which the anniversary date is during the school year, shall 
be pro-rated to the end of the fiscal year (June 30). This amount shall be 
paid as a separate check on the last pay day in  June. 
After completion of ten (10) continuous 
years of service in  the district $1,000 
After completion of fifteen (15) continuous 
years of service in  the district $1,500 Total 
After completion of twenty (20) continuous 
years of service in the district $2,000 Total 
ARTICLE 29 
PAYMENT FOR EXTRA WORK 
Registered professional nurses shall be reimbursed for required 
duties performed outside of the regular school day or work year. Approval 
for extra pay must be given in  advance by the Assistant Superintendent for 
Pupil Services except in an emergency. 
Additional work hours caring for an ill student after dismissal, 
covering summer programs, performing Kindergarten registration andlor 
immunizations, clearing sports physicals or  covering any District 
sponsored events where a registered nurse is required shall be paid at the 
following rate. 
2005 -2006 $46.00 per hour 
2006 - 2007 $49.00 per hour 
and thereafter 
Example: R.N. to hospital with student; has to await parent's arrival and 
remains at hospital from 4 to 6 p.m. will be paid two (2) hours at applicable 
rate. 
ARTICLE 30 
ATTENDANCE BONUS 
A perfect attendance bonus equal to one days' pay shall be provided 
to full-time unit members who achieve perfect attendance in  any school 
year. Perfect attendance is defined as attendance in  school for each and 
every work day. Any absence, irrespective of whether it qualifies as sick 
leave, personal leave, business day, FMLA leave, etc., disqualifies unit 
members for this benefit. 
ARTICLE 31 
ASSIST IN ASSAULT OR CIVIL CASES 
Employees shall be required to report all cases of assault andlor civil 
actions filed against them in connection with their employment. The 
school attorney shall be available to inform the employee of his rights 
under the law, and assist the employee as deemed necessary. 
ARTICLE 32 
IN-SERVICE COURSES 
The registered professional nurses agree to maintain licensure and 
current CPR. The District will reimburse each nurse for the cost of any in- 
service courselconferencelworkshop attended that has been approved in 
writing by the Assistant Superintendent for Student Services 
ARTICLE 33 
USE OF FACILITIES 
The Association shall have the right to use school buildings for 
meetings provided that permission is obtained from the Assistant 
Superintendent for Student Services or hislher designee. 
ARTICLE 34 
DURATION OF AGREEMENT 
This Agreement shall become effective upon approval by both 
parties and shall remain in full force and effect through June 30, 2010 
and from year to year thereafter unless notice of intent to amend or 
terminate is served by either party within the thirty (30) day period 
preceding January 31. 
Either party may reopen the contract by serving written notice upon 
the other within thirty (30) day period prior to January 31,2010. 
Neither party in any negotiations shall have any control over the 
selection of the representatives of the other party and each party 
may select its representatives from within or outside the School 
District. While no final agreement shall be executed without 
ratification by the Association and the Board, the parties mutually 
pledge that their representatives will be clothed with all necessary 
power and authority to make proposals, consider proposals, and 
reach compromises in the course of negotiations. 
D. It is  agreed that all negotiable items have been discussed and that 
negotiations will not be reopened on any item during the life of this 
Agreement unless by mutual consent of both parties. 
IN WITNESS WHEREOF, the parties hereunto set their hands and 
seals the day and year first above written. 
SOUTH HUNTINGTON REGISTERED BOARD OF EDUCATION 
PROFESSIONAL NURSES' SOUTH HUNTINGTON 
ASSOCIATION UNION FREE S.D. 
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APPENDIX A 
WAGES 
The current salary schedule shall be increased annually by the 
following percentages: 
2005 - 2006 3.5% increase 
2006 - 2007 3.5% increase 
2007 - 2008 3.5% increase 
2008 - 2009 3.5% increase 
2009 - 2010 3.5% increase 
Any employee beyond Step 14 shall receive an additional one (1) 
percent of their current salary. 
The stipend for the designated Nurse Coordinator shall be $6,000 
Nurses who have obtained a Bachelor of Science degree in  nursing 
shall receive a $500 annual differential. 
APPENDIX B 
SALARY SCHEDULE 
STEP 3.5% 3.5% 3.5% 3.5% 3.5% 
1 
July 05 
40.078 
July 06 
41.481 
July 07 
42.933 
July 08 
44.436 
July 09 
45.991 
